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INTERNSHIP LEARNING COVENANT

The purpose of the Learning Covenant is to set the objectives of the internship. This Learning Covenant shall be completed by the Intern and his or her Field Instructor in conference together. It is to be returned to the Field Education Director. 

.
Intern _________________________________________

Field Instructor__________________________________

I.  Intern:  What do you hope to accomplish through this internship? (These goals shall be further developed as objectives in the Learning Covenant.)

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
II. Field Instructor:  What does the Church/Organization hope to see accomplished through the internship? (These goals shall be further developed as objectives in the Learning Covenant.)

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
III. The Internship Schedule

      Start Date: ___________________________        End Date: ______________________________

      Absences/Vacation days:   _______________________________________________________________

      Mentoring Meeting Day and Time:  _______________________________________________________
      Alternate/Back up Meeting Day and Time:  ________________________________________________
Remuneration:  While remuneration is not required, Churches /Organizations are encouraged to remunerate the Intern.  Any financial arrangements the Church/Organization and Intern agree on will be acceptable to MTS. 
Internship Learning Covenant
The Internship Learning Covenant is designed to help you think through specific preparations and goals for your internship.  It will also help the Field Education office in clearly understanding and evaluating the internship.  Please give careful thought to your learning objectives as these will likely shape your internship experience.  
While completing this Learning Covenant, it is necessary that you discuss the parameters of the internship with your Field Instructor. Your Learning Covenant should reflect knowledge of the workings and needs of the ministry and your specific role during your internship. Below are explanations of the different components included in the Learning Covenant. 
Learning Objectives: Shall be need based, observable, measurable and obtainable within the time frame of the internship.  Learning Objectives may be from but not restricted to the following categories of ministry:

· Education and Spiritual Formation

· Evangelism

· Cross-cultural competency

· Leadership and administration

· Pastoral care/counseling

· Preaching and Worship

Means:  These are measurable actions leading to the attaining of your Learning Objective.  Consider:

· Various library resources or reading suggestions from the Field Instructor.

· Observing others who are proficient at modeling desirable behaviors or skills
· Practicing skill development and

· Taking advantage of valuable feedback. 
As Evidenced By (AEB):  In this area you will simply list the abilities and skills you expect to gain towards accomplishing your learning objective.  They should be specific and concise.
· Able to….

· Demonstrates competency in….

Expected Date of Accomplishment (EDA):  This should be an agreed upon time frame to complete the various means listed and attain the skills identified towards accomplishing your learning objective. 
On the following page is an example that should clarify and demonstrate the different components of the Learning Covenant. 
The signatures below indicate 
· I have completely read the syllabus and the Moody Theological Seminary Field Education Internship Manual. 
· I understand and agree to the Learning Objectives in the covenant. 
	Field Instructor:
	      
	Date:
	     

	
	

	Intern:
	
	Date:
	


Covenant approved by:

	MTS Faculty:
	      
	Date:
	     


EXAMPLE
	Learning Objective

Practical, observable and obtainable 

goals
	Means 
Measurable actions.
Consider;
· Reading resources
· modeling

· observing
· listening to feedback
	AEB (As Evidenced By)

Skills and abilities to be attained towards accomplishing goal


	EDA ( Expected  Date of Accomplishment )
Reasonable time frame to accomplish goal

	Ministry Objective I.  Gain proficiency in pastoral counseling listening techniques 


	Intern will:

· Read Chapter 4 of Pastoral Care of the Hurting pp. 45-61.

· View online examples of listening techniques available to MTS students

· Attend at least one meeting of Pastor and church member. 

Field Instructor will:

· Model listening techniques used during a meeting with a church member

· Provide honest and constructive feedback on Interns listening skills
	· Intern able to define the terms; active listening, mirroring, rephrasing, repetition 

· Intern able to discuss low impact and high impact leads and their significance

· Intern able to discuss using nonverbal affirmations such as eye contact and body language

· Intern will gain insight into how others perceive his listening abilities allowing the opportunity to grow in this area.
	· 2nd wk mtg with FI
· 2nd wk mtg with FI
· 3rd wk mtg with FI
· 4th wk mtg with FI


	Ministry Objective II.  Lead a Bible Study focused on the Assurance of Salvation. 
	Intern will:

· Read ……

· Prepare an outline 

· Prepare Study notes and questions/answers

· Attend a current bible study prior to beginning 

Field Instructor will:
· Make reading and preparation suggestions 
· Review outline and all materials developed
· Provide feedback

	AEB
· Demonstrates Scriptural competency
· Able to confidently speak the concepts …..
· Able to organize the material to enhance learning and discussion

· Is aware of the current expectations of a bible study 
	EDA
· 5th wk mtg with FI

· 5th wk mtg with FI

· 7th wk mtg with FI
· 4th wk mtg with FI

	Personal Spiritual Growth Objective I 
	
	
	


	LEARNING COVENANT FORM

	Name of Intern
	
	Name of Field Instructor
	

	Date of discussion
	
	Internship/Semester/Year
	


	LEARNING OBJECTIVES

Practical, observable and obtainable goals
	MEANS
Measurable actions
Consider; instructional resources, modeling, observing and feedback
	AEB
Skills and abilities to be attained leading towards objective  accomplishment
	EDA
Agreed upon, reasonable time frame


	MINISTRY OBJECTIVE I

	
	
	

	MINISTRY OBJECTIVE II

	
	
	

	PERSONAL SPIRITUAL GROWTH OBJECTIVE

	
	
	

	RELATIONAL OBJECTIVE
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