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Internship Assessment by Field Instructor

	Intern’s Name:
	

	Internship Site:
	

	Field Instructor’s Name:

	________________________________________________________

	Date: 
	___________________


Please list the Learning Covenant objectives and rate the effectiveness in meeting these goals.
	Objectives
	Poor
	Fair
	Good
	Outstanding

	1
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	

	Evaluate the student’s overall performance
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	Rate the intern in the following categories.
	1. Poor
	2. Average
	3. Good
	4. Very Good 
	5. Exceptional
	6. 
	7. Poor
	8. Average
	9. Good
	10. Very Good 
	11. Exceptional

	
	Beginning of Internship
	
	End of Internship

	Confidence
	 FORMCHECKBOX 

	 FORMCHECKBOX 
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	 FORMCHECKBOX 

	 FORMCHECKBOX 

	12. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 
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	Commitment
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	Motivation
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	14. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 
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	Knowledge
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	15. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Experience
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	16. 
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	Skills
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	17. 
	 FORMCHECKBOX 
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	 FORMCHECKBOX 



Ministry Readiness
On the following pages, rate the intern on the categories listed using the following scale:
1 = Undeveloped 




2 = Underdeveloped





3 = Adequately Developed





4 = Highly Developed




N/O Not Observed
COMPETENCY

Knowing: Grown in his/her understanding of…

	1. The characteristics of a healthy ministry


	

	2. A biblical theology of servant-leadership 


	

	3. Contemporary principles and practices of leadership

	

	4. The dynamics of effective communication


	

	5. The theology and characteristics of conflict management 

	


Being: Learning to demonstrate…
	1. A commitment to evangelism and proclamation of the Word of God

	

	2. An appreciation for spiritual gifts and leadership styles of the intern and others


	

	3. An understanding of relational dynamics 


	

	4. Personal integrity of the intern

	

	5. A ministry lifestyle which is guided and empowered by the Holy Spirit


	


Doing: Grown in his/her ability to…
	1. Implement a proactive plan for growth as an effective ministry practitioner

	

	2. Identify and integrate the gifting of others for an effective ministry

	

	3. Develop and implement programs that match the needs the target audience 

	

	4. Identify and apply biblical principles to social and ethical issues


	

	5. Communicate Scripture effectively to both believers and nonbelievers 

	

	6. Engage in mentoring relationships that enhance ministry effectiveness

	


CHARACTER

Knowing: Grown in his/her understanding of…

	1. Spiritual formation through the practice of spiritual disciplines 

	

	2. His/her strengths and weaknesses

	

	3. His/her spiritual giftedness and natural talents

	

	4. The variety of spiritual gifts and their importance within a ministry context


	

	5. The value of having a plan to grow spiritually, intellectually, emotionally and physically


	


Being: Learning to demonstrate…
	1. A desire to have a servant-leadership heart 


	

	2. A lifestyle that is devoted personal integrity and purity

	

	3. A dedication to fulfill their God given purpose and mission

	

	4. An of brokenness and suffering


	

	5.  A genuine love for others, including those who could be classified as enemies


	

	6. A commitment to reconciliation across barriers of race, gender and age

	


Doing: Grown in his/her ability to…
	1. Manage time limitations with ministry, family, and personal responsibilities 

	

	2. Bridge cultural, generational and gender divisions in life and ministry


	

	3. Establish boundaries and accountability in personal relationships


	

	4. Handle both positions of being in and being under authority


	

	5. Implement and live by a biblical theology of holiness with a respect for social justice


	

	6. Practicing good stewardship  by making decisions based on Biblical principles, values 

	


CALLING

Knowing: Grown in his/her understanding of…

	1. The Scriptures


	

	2. Biblical and systematic theology


	

	3. Hermeneutics and the practice of theological reflection


	

	4. The value of each person because they are made in the image of God

	

	5. Competing worldviews that significantly influence modern culture


	


Being: Learning to demonstrate…
	1. A growing love for and obedience to the Word of God

	

	2. An active desire to see people come to personal faith in Jesus Christ

	

	3. A confidence in the intellectual varsity of the Christian worldview


	

	4. The ability to apply truth in all facets of life and ministry 

	


Doing: Grown in his/her ability to…
	1. Articulate the truth of the Christian faith through the use of apologetics

	

	2. Integrate biblical truth with other genres of knowledge, including the sciences


	

	3. Reason logically, critically, wisely, and respectfully


	

	4. Apply God’s truth accurately with a target audience in mind 


	

	5. Communicating biblical truth within various cultural contexts with flexibility and creativity


	


       Internship
Please comment on the following questions and be prepared to discuss the content with your intern.  This evaluation will become part of the intern’s portfolio. You may expand the area given to each question or provide answers on additional paper. 
1. Comment on the intern’s strengths and weaknesses.
2. Discuss your observations on the relational skills of the intern, particularly in response to leadership, authority, and criticism.
3. What recommendations you could give to the intern to help them improve as a servant-leader?
4. Explain why you would/would not want this intern to be part of your ministry in the future.
5. Describe how the intern was received by the host ministry.  
Field Instructor’s Signature




Date
____________________________________________________

__________________________

Intern’s Signature






Date
The intern will return both evaluations to the Field Education Director of Moody Theological Seminary.
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